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Objectives

1) Identify evidence-informed programs for physician
wellness

2) ldentify elements of effective wellness programming

3) Contribute to development of accreditation standards



Workshop Outline

1) Background, process to date, creation and presentation of
template

2) Activity #1: Add, correct, critique and provide feedback to the
template

3) Activity #2: provide recommendations, opportunities, risks, and
barriers

4) Summary of key points and closing remarks



What we did...






Activity #1 Instructions

1) You will be divided in small groups to review a certain section of the template

2) You are being asked to add, correct, critique and provide feedback for the
content

What do you think we missed?
What should be categorized elsewhere?
What needs more information?

3) You are welcome to ask questions about the template as a whole (not just
the sections to fill in) or give us any feedback about the larger process as well!

4) Write your feedback down on the paper provided



Culture

Organization

Individual

Psychological safety
in the profession

Measuring wellness

Awareness of
health-related
policies (e.g.
accommodation
policies)

Recognition of the
importance of social
support and
community

Supporting self-care

Making healthy
nutrition choices

Flexibility of training
and work schedule

Creation of flexible
training and work
schedules to
accommodate
individual needs

Adapting resiliency
skills to the phase of
your career life-cycle
and within cycles

Filled in Template: Example

Support of policies
related to
accommodations

Clear policies related
to accommodations

Clearly designated
points of contact
across many levels
(i.e.UGME, PGME,
Faculty)



Activity #2 Instructions

Focus on the same section of the template

1) What recommendations could be made from the concepts listed in your section of
the template? Aim to provide three recommendations for your section

2) What opportunities may be available to accomplish these recommendations?
3) What are the risks or barriers for these recommendations?

4) What could be done to overcome these?

5) Any other feedback?



Culture

Organization

Individual

Psychological safety
in the profession

Measuring wellness

Awareness of health-
related policies (e.g.
accommodation
policies)

Recognition of the
importance of social
support and
community

Supporting self-care

Making healthy
nutrition choices

Flexibility of training
and work schedule

Creation of flexible
training and work
schedules to
accommodate
individual needs

Adapting resiliency
skills to the phase of
your career life-cycle
and within cycles

Filled in template: Examples

Support of policies
related to
accommodations

Clear policies related
to accommodations

Clearly designated
points of contact
across many levels
(i.e.UGME, PGME,
Faculty)



Summary of key points and
next steps

Thank you for your participation

If you have any additional comments please contact

Amber Hastings Truelove at
amber.hastings@queensu.ca

Please make sure to hand in your papers



